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Diocese of Salisbury

Parish of Corfe Mullen


JOB APPLICATION FORM

	Community Pioneer Minister

	CLOSING DATE: 2pm Wednesday 14th April 2021




Please fully complete this application form; CV’s will not be considered or accepted.
		1. Personal details



	Title: Mr/Mrs/Ms/Miss/Other:

	Are you applying for a job share?           
	Yes
	
	No
	

	Surname/Last Name:

	First Names:

	Address:




	Telephone Number (Home):

	
	Telephone Number (Business):

	
	Telephone Number (Mobile):

	
	Email:


	Post Code:  
	

	Address for Correspondence (if different to home address)




	N.I. No:



	
	DFE No: 


	Post Code:  
	

	Where did you see or hear of this job? (if online please state the website)

	GTC Registration No:


	Do you hold a current driving licence?              
	Yes
	
	No
	

	Is it a Full / Provisional / LGV / PCV licence?
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1. Personal details (continued)


	
	Are there any restrictions to your residence in the UK which might affect your right to take up this employment? 


                                   Yes                    No


	If Yes, please provide details:


	If you are successful in your application, would you require a work permit prior to taking up employment? 



                                    Yes                   No


Applicants should note that failure to declare any restrictions to employment or the need for a work permit could lead to termination of service.


	




	2. Christian Life and Experience


	
	Briefly describe the beginning and growth of your faith in Jesus Christ:




	How are you seeking to live out your Christian faith at home, work, church and in your social life?


	What challenges you most about living as a Christian?


	What do you perceive to be the biggest challenges facing the Church today as it seeks to share the Good News with unchurched generations? How does this impact the way the Church reaches out and disciples people in today’s culture?




	3. Educational / Technical / Professional Qualifications



(Please name any institute or professional body in full, rather than using initials)

	Secondary Education

	
Where attained
	Subjects / Qualifications
	Year
	Grade

	



	
	
	

	



	
	
	



	



	
	
	

	



	
	
	

	



	
	
	




	Qualifications

	
Where attained
	Subjects / Qualifications
	Year
	Grade

	
	
	
	

	
	
	
	




	Qualifications being studied for (if applicable)

	
Where attained
	Subjects / Qualifications
	Year
	Grade

	
	
	
	

	
	
	
	



	4. Details of relevant training courses 



	
Course subject and provider
	Length of course
	Year

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	



	5. Employment History



Please give details of all jobs held including part time and unpaid work, starting with your present / last employer.

	Present Employment

	Job Title:
	Employer:

	Current Salary:

	Address:




	Current Scale if applicable:

	

	Employed from:
	Employed to:

	Notice Required:
	Reason for leaving:

	Please give a brief description of current duties, responsibilities and achievements.









	Previous Employment

	Employer (Name 
& Full Address)
	Jobs held and
main duties
	From
	To
	Salary/
Grade
	Reason for leaving

	



	
	
	
	
	

	



	
	
	
	
	

	



	
	
	
	
	

	



	
	
	
	
	




	6. Relevant Knowledge, Experience & Skills

	

	Please demonstrate using examples how your knowledge, experience and skills meet the job requirements described in the job description. Please include your reasons for and your interest in applying for this post., including examples of Pioneer work you have undertaken.
You may prefer to attach your supporting statement as a separate document. Your statement should be no longer than 2 sides of A4.








































	7. References



	
	Please indicate two people who can provide references, one of whom must be your present employer, and one from your current Church leader:

	
	Church Leader: 
Name:

Address:




Tel. No.

E-mail: 

Occupation:

Relationship:


Please note references will be taken up prior to interview for all shortlisted candidates.
	Present Employer:
Name:

Address:




Tel. No.

E-mail: 

Occupation:

Relationship (eg Manager)


The reference can be applied for before interview
YES/NO (delete where applicable)

	8. Declarations



	Declaration

To the best of my knowledge and belief the information I have given is correct. I understand that my application will be disqualified or, if already appointed, disciplinary action considered, if I have knowingly given false information.  I am also aware of and agree to accept the conditions set out in the accompanying information relating to provision of information of criminal convictions.

Signed:						Date:





	Declaration of Criminal Offences

The job for which you are applying involves substantial opportunity for access to children.  It is therefore exempt from the Rehabilitation of Offenders Act 1974.  You are therefore required to declare any convictions or cautions you may have, even if they would otherwise be regarded as "spent" under this Act.  The information you give will be treated in confidence and will only be taken into account in relation to an application where the exemption applies.  As the occupant of the post will have substantial access to children, a disclosure request will be made of the Criminal Records Bureau (CRB) to ascertain whether their records reveal any criminal convictions (including spent ones) relating to the successful applicant.  All information given will be treated in the strictest confidence and will be used for this job application only.  The disclosure of a criminal record will not debar you from appointment unless the selection panel considers that the conviction renders you unsuitable for appointment.  In making this decision the panel will consider the nature of the offence, how long ago and what age you were when it was committed and any other factors which may be relevant.

Failure to declare a conviction may, however, disqualify you from appointment, or result in summary dismissal if the discrepancy comes to light.
	Details of offence(s)
	Place & Date of Judgement(s)
	Sentence(s)

	

	
	

	

	
	

	

	
	






	Data Protection Act 1998

I hereby give my consent for personal information (including recruitment monitoring) provided as part of this application to be held on computer or other relevant filing systems and to be shared with other accredited organisations or agencies in accordance with the Data protection Act 1998.

Signed:						Date:


	9.  Applicant Commitment to Safeguarding



	The Trust is committed to safeguarding & promoting the welfare of children and young people, as well as adults at risk, in line with the ‘Safeguarding Children and Safer Recruitment in Education’ guidance issued by the Department for Education and expects all staff and volunteers to share this commitment.

Agreement Statement
By signing this declaration I confirm that I understand and agree with the Trust’s commitment to safeguarding.

I confirm that I am not disqualified from work with children, or subject to any sanctions imposed by a regulatory body. I am aware that this post requires an Enhanced Disclosure from the CRB.

Signature: __________________________________     Print Name:_______________________________

Date: ____________________________________




	
Please return your completed application form by email only to:		
cmparishchurch@gmail.com
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